
YMCA of Central Kentucky 

Program Volunteer Policies and Procedures

The Mission of the YMCA of Central Kentucky is to put Christian principles into practice through programs that build healthy spirit, mind and body for all.

Dress Code

· The area assigned to work will determine the dress code. The programs director will communicate what the proper attire should be. 

Substance Abuse

· The YMCA is committed to provide its volunteers with a safe, healthy, and productive environment. The manufacture, use, distribution, sale, or possession of illegal drugs or alcohol is prohibited on YMCA of Central Kentucky premises, including parking lots and recreation areas. 

Use of tobacco

· The use of tobacco products on YMCA premises and program sites is prohibited. 

Child Abuse Prevention Policy

The YMCA makes an active effort to prevent child abuse. Please note:

· A thorough background check, including but not limited to, references of past employers, personal references, the military, educational institutions, volunteer organizations, civic groups, personal character, health and activities.

· Allegations or suspicions of child abuse are taken seriously and will be reported for investigation. 

· Programs are structured so that no volunteer member is left alone with children.

· Periodic interviews/evaluations with children and parents about day-to-day experiences, encouraging reports of anything out of the ordinary.

· Volunteers will not fraternize with children outside the programs, including baby-sitting or inviting children home.

· Criminal history records checks. 

Time Off

· As a courtesy to those we serve, volunteers are asked to notify the program director if they are unable to attend the programs scheduled time.

Use of Facilities 

· Usage of facilities is reserved for members and their guests only.

Acknowledgement of Volunteer Description and Policies & Procedures Information

I acknowledge having received a copy of the YMCA of Central Kentucky’s Volunteer Job Description and Polices & Procedures and I agree to become familiar with its contents. I understand that neither this description, nor any other YMCA of Central Kentucky policy, practice or procedure is intended to provide any contractual obligations relating to continued volunteer opportunities. I further understand that my volunteer relationship may be terminated by the YMCA of Central Kentucky or by me at any time, with or without notice, and for any or no reason. I also understand that all of the policies and procedures in this description or other YMCA of Central Kentucky documents may be changed at any time at the sole discretion of the YMCA, with or without prior notice to volunteers. 

Dated the _______________ day of 20 ______.

Volunteer Signature
  Date

YMCA Staff Signature______________________________   Date  _______________________

Volunteer Name:_______________________________________

Contact Number:_______________________________________

E-mail Address:________________________________________

**One Copy to Volunteer & one copy to be kept on file at the respective YMCA branch.


OFFICE USE ONLY – Volunteer Background Check Status

· Date Submitted by YMCA staff: __________________________

· Date Received from the state:_____________________________

· Volunteer is cleared to participate:   YES        NO  

If NO, branch Program Director must notify volunteer immediate
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